SAN BENITO COUNTY KATHRYN FLORES

DIRECTOR

Health & Human Services Agency
COMMUNITY SERVICES & WORKFORCE DEVELOPMENT
THIT SAN FELIPE ROAD, SCITE 108 @ HOLLISTER, CA 95023
(831) 637-9293 @ FAX (831) 637-0996

May 8, 2009

Department of Community Services and Development
Attention: Community Services Division

P.O. Box 1947

Sacramento, CA 95812-1947

SUBJECT: CSBG Recovery Act Local Plan 2009. San Benito County

Attention Community Services Division,

On behalf of San Benito County, Community Services and Workforce Development (CSWD), we are
excited to submit the attached CSBG Recovery Act Local Plan 2009. The plan focuses on serving the
low-income community in securing meaningful employment with an ultimate goal to achieve self-
sufficiency. We have also attached a copy of the website (www.sbcjobs.org) posting and a copy of an
email blast sent to approximately 200 service partners.

Thank you for the opportunity to serve our community. Should there be any questions, I may be
reached at (831) 637-9293.

Sincerely.

=
F A

Deputy Director

CC: Kathy Flores

COMMUNITY ACTION BOARD & WORKFORCE INVESTMENT BOARD
SERVING SAN BENITO COUNTY SINCE 1978

['he County CSW D is an equal opportunity emplover program EQUAL HOUSING
OPPORTUNITY
The County CSWD is an cqual opportunity employer/program. - The County of San Benito complies with the Americans with Disabilitics Act (tADA) by
assuring that auxiliary aids for services are available upon request to persons with disabilities. Persons with hearing disabifities can call the DD 1Y
phone (831) 637-32635 Persons requiring any special needs for access to should call the CSWI oftice at 831-637-9293 at least five busimess davs betore
the necded date o arrange for the spectal accommodations.



CSBG Recovery Act Local Plan Checklist

The CSBG Recovery Act Local Plan must meet specific requirements as defined by law.
and described in detail in this package. Once the CSBG Recovery Act Local Plan is
completed. submit to CSD no later than May 11, 2009 at 5:00 p.m. (Refer to submittal
requirements under the general overview)

The following is a check list of the components to be included in the CSBG Recovery
Act Local Plan your agency submits to CSD:

= Section [ — Agency Information

=g Section Il — Certification

= Section I - Data Universal Numbering System (DUNS) Number
= Section IV — Central Contractor Registration (CCR)

&~  Section I”— Verification of Public Inspection

& Section I’l — General Plan

- Section I'll — Energy Coordination

&  Section VIII — Workforce Development Projects and Activities

= Section [X — Required Disclosures

Section X — Barriers

|



CSBG Recovery Act Local Plan

Please refer to your instructions prior to completing the Community Services Block Grant (CSBG) Recovery Act Local Plan.

Submit To:

Department of Community Services and Development
Attention: Community Services Division
P.O. Box 1947

Sacramento, CA 95812-1947

Section | - Agency Information

Agency San Benito County, Community Services & Workforce Development, a division of Health and Human Services Agency
Address 1111 San Felipe Road #108
City Hollister, CA 95023

Agency Contact Person Regarding CSBG Recovery Act Local Plan

Contact Person Enrique Arreola
Title Deputy Director
Phone (831) 637-9293
Fax (831) 637-0996
E-mail Address earreola@cswd.co.san-benito.ca.us

Section Il - Certification

1 As a part of the efforts to ensure transparency and accountability, the Recovery Act requires Federal agencies and grantees to
track and report separately on expenditures from funds made available through the stimulus bill. Please check to acknowledge
that your agency is aware of this requirement and has the capacity to track CSBG Recovery Act program activities and expenditures
separately from all other CSBG or other funding, including activities and expenditures carried out by delegate agencies and other service
providers supported by subcontracts under Recovery Act funding.

The undersigned herby certify that this agency complies with the requirements of this CSBG Recovery Act Local Plan and the information in
this plan is correct and authorized.

, 4/,,/,
, )7 .- . <
/T g s 7 2009
Board Chair 7 Date
~ ;
- v,v < \,‘l’ \// /v / '\[,
AR D 10T
Executive Directo’r Date
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CSBG Recovery Act Local Plan

Section IIl - DUNS Number

Provide vour agency'’s Data Universal Numbering System (DUNS) number. [f vour agency has not registered. do so and provide the number
helow.

DUNS Number 784683757

Section I'V - CCR Number

Provide your agency's Central Contractor Registration (CCR) number. [f vour agencey has not registered. do so and provide the number below.

CCR Number AD4AS

Section V - Verification of Public Inspection

Provide verification of public inspection of vour agency's CSBG Recovery Act Local Plan. Documentation of public inspection must also be
provided. (i.e. copy of web page. e-mail blasts, etc.)

A) Describe how your agency made this Local Plan available for public inspection.

Community Services & Workforce Development made the CSBG Recovery Act Local Plan available for public inspection through the following
way's:

1) The Local Plan was made available on our department's website: http://www.sbejobs.org (attached is the copy of the website page)

2) An email blast was sent out to over 200 agencies and community partners informing them that the Local Plan is available for public
inspection through the website and at our office (attached is the email blast)

Section VI - General Plans

For each question in this section. provide a comprehensive narrative of what plans vou have made to date.

A) Provide a description of Recovery Act projects for purposes of creating and sustaining economic growth and employment
opportunities. Include a description of targeted individuals and families; services and activities; and how the services and activities
are tailored to the specific needs of the community.

Our agency has been proactive in addressing economic growth and employment opportunities. Our department. Community Services &
Worktorce Development (CSWD) is also the County’s recipient of WIA Recovery Act funding which also addresses economic growth and
employment opportunities. We have identified two strategies for economic growth and employment opportunities: Summer Youth Employment
Training for low-income and at-risk vouth ages 14-24 and On-the-Job-Training for low-income unemployed adults. To date. staft has sent out
over 300 summer vouth packets to low-income youth. Staff is in the process of holding orientations. conducting intake. determining eligibility
and hiring appropriate staff. The Summer Youth Program consists of 7 weeks starting June 22, 2009 through August 7. 2009. On-the-Job-
Training (OJT) is scheduled to start on July 09 through September 2010. This program will subsidize 50% of the wages paid directly to the
cmployer. Statf will develop and create job opportunities with our local employers with the goal to hire youth from our program. Al cligible
participants will go through a series of employment readiness workshops to better prepare them in their job. Staff will provide case management
serviees to all participants for continued support and program success.

Community Services & Workforce Development. the One Stop Career Center and all of our collaborative partners directly contributes to the
goals of the project and recognizes the importance of the proposed services and is committed to program leverage and sustainability. In an effort
1o sustain the project activities beyond the term of CSBG Recovery Act funding. staff and partners will work on resource development. to ensure
program leverage. sustainability and secure funds for expansion. Resource development includes submitting grant proposals and holding and
securing  in-kind contributions from other funding sources. In addition. CSWD is the County's department that receives the Workforce
Invesiment Act funding at the One Stop Career Center. These services will support and leveraged for program sustainability.

We have been successful in forming strong partnerships with the City. County and other community based organizations in San Benito County
who provide services to our clients.
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CSBG Recovery Act Local Plan

B) Provide a description of the service delivery system for Recovery Act projects for purposes of providing a wide range of
innovative services and activities. Include a description of the geographical area served.

The Recovery Act services will be implemented in San Benito County. San Benito County is a rural community that is home to approximately
48.000 residents of which 18.148 are children ages 0-18. Of the children in the county. 1% are African American. 2% are Asian Americans.
63% are Latino. 32% are white and 3% are of multiple or other ethnicities (California County Scorecard. 2008). The Hollister School District
student population is 5.740 with 62% of those from families on free and reduced lunch. Our service delivery system is set-up to serve low-
income residents in San Benito County to address their workforce needs: to partner and provide support to our local employers and to stimulate
the local economy by addressing the high unemployment rate and increasing the local workforce. Through the CSBG Recovery Act funding. we
will create approximately 8-10 job slots for summer youth employment and approximately 28-33 job slots for on-the-job-training (OJT). In
addition. participants will receive a free membership to the San Benito County One Stop Carcer Center where they would be able to conduct job
search assistance. employment readiness workshops. enroll in other services. use the equipment such as fax. copier and telephones. use of the
resource room and receive alt of the services available to our community. Once participants receive their One Stop Career Center membership.
they can receive core services. intensive services and access to training. Services will be provided in English and Spanish. The One Stop Career
Center has TDD/TTY line access and meet the requirements of the Americans with Disabilities Act. Employment Development Department
(EDD) services. including CAL Jobs. will be available at all participants.

The following services will be available at all One-Stop Centers to individuals with the right to work in the USA:

» Qutreach. intake. profiling. and orientation to the One-Stop Center

- Initial assessment of skill levels. aptitudes. abilities. and support services

» Labor Market Information

» Consumer reports and performance information

+ One-Stop partner services and supportive services

« Information on filing UI claims

* Resource Room usage

* Groups Workshops (employment readiness. financial literacy...etc.)

+ Job Referral and Registration into Cal Jobs

» Internet browsing to find career. employment and training information

« Assistance in establishing eligibility for additional assistance including WIA intensive and training services. Welfare-to-Work. and non-WIA
training and education services.

Specific services available to job seekers who are unable to find employment include:

» Individual assessment

« Job search workshops

» Job resource centers with computers. phones. tax machines. and employment information
» Career counselors

» Basic skills training/English as a Second Language (ESL)

« Job placement assistance

+ Training/retraining in demand occupational skills through individual training accounts. work experience. customized training. and On-the-Job
Training

« Employment Development Department services

 Access to child care. transportation. and other support services

« Individual service strategies/Individual Re-adjustment Plan/Case Management

* Entrepreneurial training

« Follow up services tor | vear

Access to these services is provided through a three-tier delivery system that ranges from self-directed low-cost services to intensive services
that require an assessment ot need. a longer term financial commitment and more extensive participation on the part of the customer.
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CSBG Recovery Act Local Plan

C) Describe how your agency will use Recovery Act funds to meet the short-term and long-term economic and employment needs of
individuals, families and communities.

The goal behind the use of Recovery Act Funds is to spend it now and spend it wisely in our efforts to stimulate our local economy by creating
jobs and supporting our local residents and employers. These funds will support the short-term and long-term economic and employment needs
of individuals. families and communitics. In addressing their short term goal. we will create meaningful subsidized employment opportunities to
low-income residents who are unemployed for both adults and youth ages 14-24. The youth enrolled in the Summer Youth Employment Program
would be paid directly from the County for up to 400 hours. Employers will be reimbursed at least a 50% of the wages for 400 hours. As the
long-term goal. participants would obtain meaningtul employment where they would apply their skills for growth in the company or apply these
skills at other meaningtul employment opportunities. It is our goal that these families become self=sutticient in high paying occupations. We
believe this is possible in partnering with our local employers and other organizations.

e) Provide a description of how Recovery funds will be coordinated with other public and private resources, to avoid duplication
and/or supplanting.

Partnering with local organizations to provide the additional support required to meet identitied gaps in services is a crucial component 1o our
service delivery strategy. Each participant placed will have an Employment Counselor who will work with them one-on-one to provide the
additional support and to refer them as needed. For example. it a participant is in need of food. we will refer them to our partner the Community
Food Bank of San Benito County. It a participant is in need of counseling services. we will refer them to the Behavioral Health Division. Over
the years. we have created many partnerships with local organizations in our efforts to provide optimum services. The Employment Counselor
will also provide work with their employer to help troubleshoot when necessary. Our primary goal is the well being of our participants and at the
same time. to provide the necessary support systems for them.

E) Provide a description of how Recovery funds will be coordinated with other public and private resources, to avoid duplication
and/or supplanting.

The County's Community Services and Workforce Development is the department that is also managing the implementation of the Workforce
Investment Act ARRA funding. As the recipient. we manage the Workforce Investment Board (WIB) and the implementation of services. The
San Benito County One Stop Career Center is co-operated and managed in full partnership with the Employment Development Department. All
scrvices are coordinated with numerous partners including Gavilan College. The San Benito County Oftice of Education. the San Benito High
School District. CA Department of Rehabilitation. National Council on Aging. Economic Development Corporation. South County ROP.
GoKids. Inc.. and other community partners. Through our coordinated efforts and our monthly One Stop Partner's meetings. we ensure that there
is proper communication and no duplication of services and supplanting ot funds and positions. CSWD has been implementing these tvpe of’
services for over 20 vears and has developed the proper steps to ensure optimum and well coordinated services.

F) Provide a description of how the funds will be used to support innovative community and neighborhood based initiatives related
to the purposes of the Recovery Act, which promotes food, housing, health services and employment-related services and activities.

Staft has been working aggressively with community partners with different focus areas to support innovative initiatives. Staff has begun
outreach to our local community organizations to create job openings such as the Community Food Bank of San Benito County. Community
Services Development Corporation. the Family Resource Center and Social Services. The Community Food Bank of San Benito County
provides food to low-income residents: the Community Services Development Corporation builds atfordable housing for low-income tamilies
and operates their transitional housing: the Family Resource Center provides and array of services to low-income residents: and the Social
Services provides family support systems to at-risk and low-income families. Our goal is to create meaningful employment to serve low-income
individuals residing in San Benito County.
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CSBG Recovery Act Local Plan

G) Provide a description of the community-needs assessment (which may be coordinated with community-needs assessments
conducted for other programs).

Community Services & Workforce Development (CSWD) and the Community Action Board (CAB) conducted a community-needs assessment a
few months ago to over 200 community residents. Residents were asked to rank the issues/prioritics they feel are the most important to them
including 1) Gang Issues in San Benito County: 2) the need for tood assistance: 3) Migrant Center Projects/Labor Camp: 4) Transitional
Housing: 3) Jobs: Support to securing employment; 6) Housing Foreclosure Prevention Assistance and 7) Homeless issues. Here are the results
from this survey in priority ranking: #1: Jobs: #2: Gang Issues: #3: Homeless Issues: #4: Food: #5: Housing Foreclosure: #6: Transitional
Housing; and #7: Migrant Center/Labor Camp. Given the high unemployment rate of 16.2% in San Benito County. it is with no surprise that
Jobs ranked as the #1 priority for our community.

H ) Provide a description of the service delivery system for benefit enroliment coordination activities for purposes of identifying and
enrolling eligible individuals and families in Federal, State, and local benefit programs. Include a description of the geographical
area served and a listing of sub-grantees provided the services and service areas.
The Recovery Act services will be implemented in San Benito County. San Benito County is a rural community that is home to approximately
48.000 residents of which 18.148 are children ages 0-18. Of the children in the county. 1% are African American. 2% are Asian Americans.
63% are Latino. 32% are white and 3% are ot multiple or other ethnicities (California County Scorecard. 2008). The Hollister School District
student population is 5,740 with 62% of those from families on free and reduced lunch. Community Services and Workforce Development has in
place the eligibility enrollment criteria to identify eligible participants and families in Federal. State. and local benefit programs. Specifically.
participants must meet the following eligibility criteria:
For Youth participating in the Summer Youth Employment Program:

Not less than 14 years nor more than age 24:

Be a low-income resident in accordance to the 2009 Federal Poverty Guidelines

For adults participating in on-the-job-training:
Individual is age 18 or older and
Be a low-income resident in accordance to the 2009 Federal Poverty Guidelines

In addition. individuals enrolled in programs such as CalWORKS. TANF. Independent Living Skills (ILP). foster youth and probation
department will be given priority to register in the program.

J) Describe your education and outreach projects to advertise and market the Recovery Act services and outcomes.

Community Services & Workforce Development (CSWD) has taken a pro-active approach to advertise and market the Recovery Act services
and outcomes. The Freelance local newspaper wrote an article on their April 9th issue on our employment services including the Summer Youth
Employment Training Program. on-the-job training and individual training accounts. In addition. staff made a presentation at the San Benito
County Board of Supervisor's meeting which is televised and seen by our local community. Staft also sent over 300 invitations to youth and has
been very busy conducting orientations on the services being provided in the upcoming months. Over 50 employer packets have also been sent
recently in our eftfort to create job openings for low-income residents. Furthermore. we have outreached at the San Benito One Stop Career
Center. to our One Stop Career Center partners. at the San Benito Workforce Investment Board. at City and County Departments. at the local
School Districts and with community based organizations. With over 20 vears experience in managing workforce services, the community has
recognized CSWD as the County's workforce department. Staft will continue to promote the Recovery Act services to the low-income community
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CSBG Recovery Act Local Plan

Section VII - Energy Coordination

For each question in this section, provide a comprehensive narrative of what plans vou have made to date.

A) Describe how your agency has/will establish a mutual referral service agreement with your local energy provider to ensure that
clients receive services that support their progress towards achieving self-sufficiency.

Community Services & Worktorce Development has met with our local energy provider. Central Coast Energy Services to strategize on how we
can work together to create meaningful employment opportunities to low-income residents. We have both mutually agreed to refer eligible
participants for the Summer Youth Employment Program. The employer packet has been provided and will be submitted by May 15. 2009 with
the job descriptions. site agreement. and other required information. Furthermore. Central Coast Energy Services is also interested in hiring
adults as part of the on-the-job-training and individual training accounts. We were happy to hear that Central Coast Energy Services is working
closely with the local college to coordinate a Weatherization Training Program for eligible participants starting in August/September. As time
approaches. we will refer participants interested in this training. Upon successful completion of the training. participants may apply for a
Weatherization position with the agency or work in with other Weatherization Programs. Once we receive the job order and site service
agreement. participants interested in working at Central Coast Energy Services will be referred to them. They will arrange an interview with the
goal to hire 3-6 participants. We are very excited to establish this partnership with Central Coast Energy Services as it is our goal to coordinate
our etforts with local energy programs with employment and job placement.

B) Describe the activities your agency will conduct to actively coordinate with the local energy program in employment training and
job placement of clients.

As stated above. Community Services & Workforce Development has begun to actively coordinate with our local energy program in our efforts
to provide employment and training opportunities to eligible participants. We have both mutually agreed to hire up to 3-6 participants during the
summer months and have agreed to hire adults as part of the on-the-job training which may take place during or after they receive training.
Furthermore. they will also provide classroom and hands-on training to participants interested in Weatherization Training. Those that complete
the training may be hired directly by them or can apply with other energy providers. Staft will continue to actively work with this agency to
solidify our agreement starting with our Summer Youth Employment Training Program.

Section VIII - Workforce Development Projects and Activities

In this section, provide information on projects or activities that will be funded in part or totally bv Recovery Act funds that will be
administered by vour agency. For each project or activity, include the following: title, cost. an estimaie of the number of jobs created or
retained, and a description of the project or activity.

A.1) Project/Activity #1

Title Summer Youth Employment Program
Cost $20,709
Est. # of Jobs X #Created # 8 to 10 O Retained #

The Summer Youth Employment Training Program is designed to assist youth with full-time or part-time
employment during the summer months. The program is designed to expose our young workforce with
employment opportunities where they can acquire skills and work cthic. The program is set-up for 7 weeks
starting on June 22. 2009. All participants will receive 24 hours of employment readiness where they will
receive a certificate of completion and an employment portfolio consisting of labor market information.
copies of resumes. sample applications. etc.

Description

A.2) Project/Activity #2

Title On-the-Job Training
Cost $62.128
Est. # of Jobs K i Created # 28-33 O Retained #

Participants learn job skills while working in meaningful employment where they can acquire new skills.
Employers are provided pre-screened employees at no cost. Length of training varies from 3-6 months

Description depending on the number of hours participants work. Wages. as well as other tringe benefits, are paid by the
employer. Employvers are reimbursed up to 50% ot the employee's wages.
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CSBG Recovery Act Local Plan

A.3) Project/Activity #3

Title

Cost

Est. # of Jobs O Created # O Retained #

Description

A.4) Project/Activity #4

Title

Cost

Est. # of Jobs O Created # O Retained #

Description

A.5) Project/Activity #5

Title

Cost

Est. # of Jobs O Created # O Retained #

Description

In this section, provide information on projects or activities that will be funded in part or totally by Recovery Act funds that will be carried out
by a delegate agency or other service provider pursuant to a subcontract with Recovery Act funds. For each project or activity include the
Sollowing: title, subcontractor name, cost, an estimate of the number of jobs created or retained, and a description of the project or activiry.

B.1) Subcontractor Project/Activity #1 N/A

Title

Subcontractor

Cost

Est. # of Jobs O Created # 0O Retained #

Description

B.2) Subcontractor Project/Activity #2

Title

Subcontractor

Cost

Est. # of Jobs O Created # 0O Retained #

Description

B.3) Subcontractor Project/Activity #3

Title

Subcontractor

Cost

Est. # of Jobs O Created # O Retained #

Description
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CSBG Recovery Act Local Plan

B.4) Subcontractor Project/Activity #4

Title

Subcontractor

Cost

Est. # of Jobs

O Created #

O Retained #

Description

B.5) Subcontractor Project/Activity #5

Title

Subcontractor

Cost

Est. # of Jobs

O Created #

0 Retained #

Description

B.6) If you specified any project/activity in B.1 — B.5, describe the process you will use to select the above subcontractor(s) to
provide services funded in part or totally by the Recovery Act funds.

N/A

In the section below list all projects or activities that will be funded in part or totally by Recovery Act funds. the applicable National Program

Indicator (NPI) and a description of the project or activiry.

C) Under the regular CSBG program, eligible entities use funds to provide services and activities addressing unemployment, education, better
use of available income, housing nutrition, emergency services and/ or health to combat the central causes of poverty. Such services continue
to be supportable under the CSBG Recovery Act. In recognition of the intent of the Recovery Act, agencies are encouraged to support
employment related services and activities that create and sustain economic growth.

NP/

Project or Activity

Description

NPI [.1 Employment: The number
and percentage of low-income
participants in community action
employment initiatives who get a
job or become self-sufficient

Summer Youth
Employment Training
Program

The Summer Youth Employment Training Program is designed to assist vouth with
full-time or part-time employment during the summer months. The program is
designed to expose our voung workforce with employment opportunities where they
can acquire skills and work ethic. The program is set-up for 7 weeks starting on June
22.2009. All participants will receive 24 hours of employment rcadiness where they
will receive a certificate of completion and an employment portfolio consisting of
labor market information. copies of resumes. sample applications. etc.

NPI 1.1 Employment: The number
and percentage of low-income
participants in community action
employment initiatives who get a
job or become self-sufficient

On-the-Job-Training

Participants learn job skills while working in meaningful employment where they
can acquire new skills. Employers are provided pre-screened employees at no cost.
Length of training varies from 3-6 months depending on the number ot hours
participants work. Wages. as well as other fringe benetits. are paid by the employer.
Employers are reimbursed up to 50% of the employvee's wages.
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CSBG Recovery Act Local Plan

D) Provide a description of planned infrastructure investments, the purpose, total cost and the rationale for funding the
infrastructure investment with funds made available under the Recovery Act. (Capital Improvements are not allowable costs per P.L.
105-285 Sec. 678F)

There are no planned infrastructure investments with funds made available under the Recovery Act.

E) Will your agency use a portion or all the Recovery Act funds for administrative costs? Check the appropriate box.
XM®Yes, our agency will use a PORTION of the Recovery Act funds for administrative costs.
O Yes, our agency will use ALL of the Recovery Act funds for administrative costs.

CINo, our agency will NOT use any of the Recovery Act funds for administrative costs.

E.1) If you checked one of the “YES” boxes in E, explain how the funds allocated to administrative costs will be tracked to a
measurable outcome.

The funds allocated for administrative costs are designed to result in specific. measurable. attainable and results-orientated outcomes.
Documentation. including the number of youth's served between ages 14-24. number of hours worked will link with the cost data and produce
intormation that. over time. will show service utilization and changes in costs which will give the agency information crucial to management and
planning.

Cost data is derived from staff Personnel Activity Reports. actual wages and benefits. supplies and equipment. Personnel Activity Reports
reflect administrative tasks performed which will provide a stronger link to support the anticipated outcome of the program.

Section IX - Required Disclosures

For each question in this section. disclose anv unresolved findings and or recommendations, or anv legal proceedings.
A) List all non-CSD funded programs administered by the agency within the past three (3) years that have unresolved findings and/or
recommendations or have been terminated as a result of deficiencies.

None

B) List all legal proceedings the agency is currently involved in or has been in the past three (3) years. Include a brief description of
the proceeding and the outcome. If the proceeding is currently, active provide the status.

The agency is not involved in any legal proceedings.

Section X - Barriers

For each question in this section. provide information on potential barriers to yvour agency'’s success.

A) Identify any barriers that your agency feels it may face in meeting the requirements of the Recovery Act (i.e., subcontracting,
staffing, workforce development, compliance with reporting, performance).

The agencey is equipped with the resources including experienced staft that will facilitate a successful program and a very experienced fiscal
department. In addition. our department has over 20 vears experience running effective employment and training programs and has co-operated
the San Benito One Stop Career Center for over 8 years. At the moment. we are aggressively recruiting participants and employers for the
proposed activities. We have also taken the necessary marketing steps to inform our community of the services being provided under the
Recovery Act funding. We are confident in the steps we have taken that will lead to a successtul program. The potential barrier [ have
cncountered in the last few weeks is the belief that their are not enough employers in the county in need ot hiring positions for their company. To
overcome this. we are taking a pro-active approach to creating partnerships with different sectors with our goal to have community buy-in and
create as many jobs as possible for our low-income community. Thus far. we have received excellent response and are confident that we will
have a successful program.
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News and Events Page 1 of' 1

SAN BENITO COUNTY
ONE-STOP CAREER CENTER

JOB OPENINGS

FOR JOB SEEKERS Home » News and Events

Resource Materials

NEWS AND EVENTS

Job Search Workshops
Resumes Assistance

Jobs Search CSBG Recovery Act 2009

Re-Training

The San Benito County Department of Community Services & Workforce Development {CSVWD) has received
funding from the American Recovery and Reinvestment Act of 2009 The State of California Community
More services.. Services Block Grant {CSBG) is the state agency that 1s awarding and administering these furds

Interview Assistance

FOR EMPLOYERS We are seeking public input into the Community Action Plan which outlines the proposed services to be made

available to low-income households in the years 2010-2011
Financial Incentives for

Training

) . Persons mterested in providing comments to the Community Action Plan to the needs of the poor are urged to
Training for New Workers  contact the Department of Community Services & Workforce Developiment at 18313 637-9203. You may also
Testing and Assesment provide input in person at the CSWOD office located at 1111 San Felipe Road. Suite 108. Hollister. CA 95023
Services

Labor Issues Thank you

Labor Market Information Resources and Forms to download

More services
s CSBG Recovery Act Local Plan (PDF 115k)
WIB
Nission and Overview
Minutes and Agendas

Board Structure and
Committees

YEP Council
YOUTH SERVICES

Our Youth
I Service

' : Directory

] ay DML provides
P I many helpful
- information
and resources for Youths
in San Benito County

QUICK JUMP TO... -- Select a section --

One-Stop Career Center i webmaster@shcjobs org
AR fool )

http://www.sbcjobs.org/mews/CSBG.asp 5/8/2009



One-Stop Career Center Homepage Page 1 of 1

SAN BENITO COUNTY

ONE-STOP CAREER CENTER

FOR JOB SEEKERS
Resource Materials
Job Search Workshops
Resumes Assistance
Jobs Search
Re-Tramning
Interview Assistance

More services.

FOR EMPLOYERS

Financial Incentives for
Training

Training for New Workers

Testing and Assesment
Services

Labor Issues
Labor Market Information

More services .

WIB
Mission and Overview
WMhinutes and Agendas

Board Structure and
Committees

YEP Council
YOUTH SERVICES

| Our Youth
! Service
Directory
provides
many helpful
information
and resources for Youths
m San Benito County

http://www.sbcjobs.org/

ABOUT ONE-STOP NEWS AND EVENTS

delivery system.

More About Us

CSBG Recovery Act 2009
Ve are seeking pubhic input into the Community Acticn Plan

Summer Youth Employment Training Program
We are seeking empioyers to partner with us in our efforts to
stimulate our focal economy

Grow your Business
Growing your business with Social Networking

Unemployment Insurance
Find out the information you need to know about Unemployment
Insurance here at your Cne-Stop Center... more

One-Stop partners include many Get a complete job listing from
businesses in or around San local Job Bank. state. national
Benito County and international websites

4J Our Partners List &) Find a Job

QUICK JUMP TO... -- Select a section --
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Andi Anderson

From: Andi Anderson {aanders @ cswd.co.san-benito.ca.us]

Sent: Friday, May 08, 2009 8:44 AM

Subject: FW: Community Services Block Grant (CSBG) Recovery Act 2009 Local Pian
Importance: High

From: Enrique Arreola [mailto:earrecla@cswd.co.san-benito.ca.us]

Sent: Friday, May 08, 2009 8:25 AM

To: 'Andi Anderson’

Cc: 'Sylvia Jacquez'

Subject: Community Services Block Grant (CSBG) Recovery Act 2009 Local Plan
Importance: High

Andi, please email this today to your data base:

CSBG Recovery Act 2009 Local Plan

The San Benito County Department of Community Services &

W rkforce Developmen: (CSWD) has received funding from
Anerican Recovery and Reinvestment Act of 2009. The State «
California Cecmmunity Services Block Gran. tCSBG) ix the siate agenc,
that 1s awarding and administering these funds.

We are seeking public input into the CSBG Recovery Act 2009 T ~eal
Pla: which outlines the ;-roposed servic::s to be made available w-
income households in the vears 2010-201 1.

Persons interested in providing comments to the CSBG Recovery Act
2009 Local Pian to the needs of the poor are urged io contact the
Department of Community Services & Workforce Development -t (831)
657 -9293. You may alsc provide input i1 person at the CSWD
located at 1111 San Felipe Road, Suite 108, Hollister. CA 9502. . you
ray visit the following website 10 view the CSBG Recover Act 2009
local Plan:

www.sbcjobs.org

Tharnk you.

5/8/2009
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En:i. e Arreola

Deguiiv Director

San Benito Couniy

Community Services & Workforce Developnient
1111 San Felipe Roud, Suiie 108

Hollister, CA 95023

(831) 637-9295 ext. 11

(831) 637-0996 - Fax

COSFIDENTIALITY NOTIC :: This email messag . including any attachments. - 1e
sole use of the intended recipient s} and may contain coafidential and privileged int: - on.

Any unauthorized review, use, disciosure, or distributior is prohibited. If you are noi tic
intended recipient. please contact the sender by reply emaii anc destroy ali copies of the origin!
message.

5/8/2009



Andi Anderson

Distribution List Name: 1-Contacts

Members:

(Aruizgav@aol.com)
(snavarez @elections.co.san-benito.ca.us)

Abby Ortiz-Baldwin

‘Abraham Prado'

Adam Damm

Alan Yamamoto (alan@sbcmh.org)
Alice Rivera

Alma Sanchez

Amari Romero-Thomas

Ana Burns (aburns @hacosantacruz.org)
Arminda Tolentino

Art Gaeta (agaetal @sbcglobal.net)
Art Henriques

Astevia Lopez-Bushnell

Barbara Lerma

Betty Li

Betty Mason

Borges, Joaquin

Aruizgav @aol.com

snavarez @elections.co.san-benito.ca.us
Abby_Ortiz-Baldwin@sccoe.org
abraham.prado@hollister.ca.gov
adam@dammgoodwater.com
alan@sbcmbh.org

arivera2 @edd.ca.gov
alma.emmaushouse @yahoo.com
amari.romero-thomas@ uwsv.org
aburns@hacosantacruz.org
astmd@sbcglobal.net

agaetal @sbcglobal.net
ahenriques @ planning.co.san-benito.ca.us
alopez @sbcsheriff.org
blerma@auditor.co.san-benito.ca.us
betty @ sanbenitocog.org
bmason-sanbencolib@ sbeglobal.net
Joaquin.Borges@cdcr.ca.gov

BOS (sbcsuper@ supervisor.co.san-benito.ca.us)

Brenda Weatherly
Brent Cardall
Candace Hooper
Carley Galarneau

sbcsuper @supervisor.co.san-benito.ca.us
info@downtownhollister.org
brent.cardall@sbcprob.org
chooper@da.co.san-benito.ca.us
CarlySPS©@aol.com

Carlos Rodriguez (carlos @chamberlaincc.org)

Casey Castilio

carlos@chamberlaincc.org
caseycastillo@sbcglobal.net

Catholic Charities (charities @dioceseofmonterey.org)

Cathy Scattini
charline @mbop.net
Chris Valenzuela
Christine Moss
Cindy Parr

Claudia Urbina
Connie Herndon
Craig Johnson
Dale Yarmuth
David Wright
Debbie Briber (clarevision9 @hotmail.com)

Debbie Briber (dbriber@gmail.com)
Debbie Ruiz

Dennis Kurtz

Dennis Le Clere

Diane Ortiz-Peterson

Dina Bies

Donna Elmhorst

Dori Bannister

Doug Dahmen (ddahmen@sbcsheriff.org)
Edward Escamilia

Elena DelLaPuerta

charities@dioceseofmonterey.org
cscattini@gavilan.edu

charline @mbop.net
cvalenzuela@ planning.co.san-benito.ca.us
mosscd@co.monterey.ca.us
cindyparr@att.net
curbina@sbhsd.k12.ca.us
cguaracha@milgard.com
oldfiremancj@sbcglobal.net
mmyday @sbcglobal.net
wbw@razzolink.com

clarevision9@ hotmail.com
dbriber@gmail.com
debbier@communitysolutions.org
dKurtz@hsd.k12.ca.us
dleclere @cntycnsl.co.san-benito.ca.us
diane @hollisteryouthalliance.org
dbies@cao.co.san-benito.ca.us
elmhod@cws.state.ca.us
hillsidepastors@msn.com
ddahmen@sbcsheriff.org
eescamilla@sbcsheriff.org
elenajoaquin@yahoo.es
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Esequiel Arrizon
Evelia Gomez
Frank Beitz

Frank Ledesma
Franz M Schneider
Gary Burne (garyebyrne @ hotmail.com)
Gaver Jananne
Gina Perry
Herman Sally Jr
Irma Valencia
Ischelle Gonzalez

zeke @istaff.biz

egomez @sbcsheriff.org

frank @ startbuildingfutures.com
ledesma@ pcwi.net
franzschneider@att.net
garyebyrne @hotmail.com
JGaver@hsd.k12.ca.us
gina.perry @wamu.net
Herman.Sally@va.gov
ivalencia@cntycnsl.co.san-benito.ca.us
hig94 @ hotmait.com

Jaime DelaCruz (Jaimedic2003@yahoo.com)

Jan Janes (janjanes @mycmap.org)
Jan Robles

Javana Sammons

Jean Gillaspie

Jeanene Rasmussen

Jeannie Churchill

Jeff Miller

Jess Bosquez

Jess Murguia

Jesse Polk (Jes_Polk@yahoo.com)
Jesus Romero

Joe Paul Gonzalez

Joyce Swett

Julie Avera

Julie Roybal

Juvenile Hall Staff

Karen Schroder

Kathy Bisbee

Kathy Hough

Kathy Postigo

Kathy Ruiz

Katie Fancher

Kellie Guerra

Kellie Kennedy

Kendra Bobsin

Kevin Nitzel

Kim Dryden

Kim Ferm

Kim Hawk

Larry Cain (larryccain@yahoo.com)
Larry Chapin

Leloba Pahl (lead@cfmco.org)
Lillian Pereira

Linda Maguet

Linda Smith (principalpaws4 @yahoo.com)

Linda Yoshikawa (lyoshikawa@sbcmbh.org)

Lizz Turner

Loree VanBebber
Lupe Maldonado
Mandy Rose
Margie Barrios
Maria Fehl

Maria Granadocs
Maria Sanchez
Marilyn Bankert
Mark Azevedo (calnu29@gmail.com)
Mark Rianda

JaimedIc2003@yahoo.com
janjanes@mycmap.org
jrobles@sbhsd.k12.ca.us

jsammons @ assessor.co.san-benito.ca.us
jean@agcom.co.san-benitoc.ca.us
jrasmussen©@sbcsheriff.org
jchurchill@sbhsd.k12.ca.us

jmiller@ police.hollister.ca.us
ncoajbosquez @yahoo.com
JMurguia@edd.ca.gov

Jes Polk@yahoo.com
jromero@hsd.k12.ca.us

jgonzalez @auditor.co.san-benito.ca.us
joyceswett@sbcglobal.net
recruiter@cao.co.san-benito.ca.us
jroybal@vw.co.san-benito.ca.us
juvenile.hall@sbcprob.org
kschroder@sbhsd.k12.ca.us
kattyssh@gmail.com

kathy @ houghconstructioninc.com
kpostigo @ sanbenitocog.org
kathyruiz@gmail.com
kfancher@vw.co.san-benito.ca.us
kg_4me@yahoo.com
kkennedy @ sbcsheriff.org
kendrab@gokids.org

kevin.nitzel @sbcprob.org
kdryden@sbcoe.k12.ca.us
kim.ferm@uwsv.org

khawk @elections.co.san-benito.ca.us
larryccain@yahoo.com
Ichapin@auditor.co.san-benito.ca.us
lead@cfmco.org

Ipereira @elections.co.san-benito.ca.us
lyndam @ montereyarc.org

principalpaws4@yahoo.com

lyoshikawa @ sbcmh.org
lizzt@charter.net
lvanbebber1@yahoo.com
Imaldonado@elections.co.san-benito.ca.us
mandyr@iwm.co.san-benito.ca.us
mbarrios@razzolink.com
maria.pantry @ sbcglobal.net
mariag@GOKIDS.ORG
msanchez @ sbcmh.org
MBankert@ DOR.ca.gov
calnu29©@gmail.com
MRianda@edd.ca.gov
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Mary Anne Hughes maryanne.pantry @ sbcglobal.net

‘Mary Paxton' mary.paxton@ hollister.ca.gov
Mary Schneider mpschne @att.net
marydamm@ hotmail.com marydamm @ hotmail.com

Mayra Serrano (mayra.serrano @ usw.salvationarmy.org)
mayra.serrano @ usw.salvationarmy.org

Michael Hodges mikehodgescs@aol.com

‘Michael P. Kelly' mkelly @ planning.co.san-benito.ca.us
Mike Hodges mhodges@elections.co.san-benito.ca.us
Mike Walters mike@innrealty.com

Mimi Laruent mlaurent@dor.ca.gov

Nancy Leon nleon@da.co.san-benito.ca.us

Nancy Martin nancy.martin@edcsanbenito.org

Nancy Santos nsantos@auditor.co.san-benito.ca.us

Nancy Velho (velho.nancy @ sanbenito.cse.ca.gov)
velho.nancy @sanbenito.cse.ca.gov

Nicholas DelLorenzo Nicholas.delorenzo©@ncoa.org
Nicole Ramirez nramirez @ sbcsheriff.org
Nora Conte sanbenlib@sbcglobal.net

Omar Rodriguez (orodriguez@da.co.san-benito.ca.us)
orodriguez @da.co.san-benito.ca.us

Pat Loe (donpatloe @att.net) donpatloe @att.net

Patricia Ayers payers@sbcmh.org

Patrick Turturici pturturici@sbcsheriff.org

Paul Matulich pim@agcom.co.san-benito.ca.us
Pauline Valdivia JAntano@aol.com

Peggy Huffstutler peg.emmaushouse @sbcglobal.net
Perla Flores perlaf @communitysolutions.org

Peter Leroe-Munoz plerce-munoz @da.co.san-benito.ca.us
Phillis Lanini planini@elections.co.san-benito.ca.us
Robbie Scattini rscattini@ marshal.co.san-benito.ca.us
Robert Flores betoflores1948@yahoo.com

Robert Rodriguez rjr@sanbenitoheating.com

Roben Scoles robertscoles @sbcglobal.net

Robert Smith (rsmith@rcskids.org) rsmith@rcskids.org

Rochelle Callis rcallis@ymcacentraicoast.org

Ron Crates rcrates@hsd.k12.ca.us

Rosa Rivera-Sharboneau rsharboneau@gavilan.edu

Rosie Betanio (rbetanio @ police.hollister.ca.us)
rbetanio@ police.hollister.ca.us

Ruben Garcia rgarcia@edd.ca.gov

Rumi Saidia (rsaikia@sbcmh.org) rsaikia@sbcmbh.org

Samuel Rodriguez samuel.rodriguez@usw.salvationarmy.org
Shannon Bishop sbishop@gavilan.edu

Sherrean Carr scarr@gavilan.edu

Soila Rojas soilar@westmarine.com

Sonja R. Romero sromero@sbhsd.k12.ca.us

Stan Rose srose @sbhsd.k12.ca.us

Steve Sando (steve @sandofamily.com)  steve@sandofamily.com

Sylvia Sanchez sbsanchez_32 @hotmail.com

Tad Coatsworth tadc@smw104.org

Tami McDonald humanresources@cao.co.san-benito.ca.us
Teresa Gutierrez tgutierrez @treasurer.co.san-benito.ca.us
Terri Austin taustin@edd.ca.gov

Thomas Breen (fombreen@pacbell.net)  tombreen@ pacbell.net

Tim Foley tfoley @sbcoe.k12.ca.us

Todd Farr todd farr@sccoe.org

Tom Slavich tslavich@assessor.co.san-benito.ca.us
Toni Ensunsa toni.ensunsa @ uwsv.org

Tony Lamonica tlamonica@sbcsheriff.org

Tracy Belton beltot@ cws.state.ca.us

Trish Maderis tmaderis@ planning.co.san-benito.ca.us
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Ty Intravia ttidevelopers@ hotmail.com
Veronica Lezama veronica@sanbenitocog.org
Victoria Loredo (supa_starr7@yahoo.com)

supa_starr7 @yahoo.com
VideoGuru (VideoGuru@mycmap.org) VideoGuru@ mycmap.org
Wright, Theresa twright @ hearst.com
Yolanda Leon yolanda.leon@sbcprob.org



